Questionnaire on Goals in Coaching 

How long have you been undertaking coaching either as part of your job or on a paid basis? …..years
How did you learn to be a coach? (tick all that apply)

	By experience of coaching
	

	By attending a short course (5 weeks total time or less)
	

	By attending a long course (more than 5 weeks total time)
	

	By using experience gained elsewhere (eg executive career)
	

	By using training gained elsewhere (eg counselling, HR)
	


Please add any comments to clarify how you learned to be a coach: 

	
	Always
	Often
	Sometimes
	Seldom
	Never

	1. I set goals with my coachees at the start of a coaching assignment
	
	
	
	
	

	2. At the start of a coaching assignment we set goals for the whole assignment
	
	
	
	
	

	3. In subsequent coaching sessions we refer back to the goals set at the start
	
	
	
	
	

	4. We determine when to finish a coaching assignment by checking whether the goals have been achieved
	
	
	
	
	

	5. The goals help us to decide whether the coaching is appropriately focused
	
	
	
	
	

	6. Goals remain the same throughout the coaching assignment
	
	
	
	
	

	7. We are surprised by topics that come up during a coaching assignment
	
	
	
	
	

	8. We set goals for each coaching session 
	
	
	
	
	

	9. The goals are central to deciding the effectiveness of the coaching
	
	
	
	
	

	10. We have purposeful conversations without setting goals
	
	
	
	
	


Any other comments about your use of goals in coaching: 
Please return to d.f.megginson@ shu.ac.uk 
Your replies will be treated in confidence
